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COURSE DESCRIPTION
This course will help you understand how God has created individuals to learn. Using a biblical structure of evaluation, you will be introduced to learning theories, developmental models, and educational psychology principles that can be useful in helping to build disciples of Jesus Christ. 
The course is taught during an eight-week term that includes a syllabus review week, six Learning Units, and a learning evaluation week. All units are designed to help the learner fulfill the learning objectives of the course. Each week’s unit includes online unit and research materials, outside reading, learning community discussion, and church-based assignments. The professor serves as a ministry learning mentor, providing almost daily interaction and facilitation among the learners.

COURSE COMPETENCY
This course will help you develop the following ministry competency:

Leads in developing, evaluating, and administering curriculum plans; functions as resource person in discipleship curriculum. (#21 on Rockbridge Seminary’s list of 35 Ministry Competencies)

COURSE GOAL & INDICATORS
This course will help you understand how God has created individuals to learn. To demonstrate learning, the student can:  
1. Describe the implications of the Disciplers’ Model for the teaching and equipping ministry of the Church.
2. Write instructional objectives. 
3. Analyze the role of developmental theory in guiding the teaching ministry of the Church.  

4. Assess an education al program of a local church using a Christian application of learning theory systems.
5. Compare the teaching ministry of Jesus, the Master Teacher, with principles gleaned from educational psychology  

6. Evaluate areas in teaching and discipling using the Disciplers’ Model and Christian Teachers’ Triad.

REQUIRED TEXTBOOK
· Created to Learn: A Christian Teacher’s Introduction to Educational Psychology, Author: William R. Yount, ISBN: 978-0805412062 (B&H Academic, 1996)
OPTIONAL READING LIST
· 7 Ways of Teaching the Bible to Adults: Using Our Multiple Intelligences to Build Faith by Barbara Bruce
· The Teaching Ministry of the Church: Integrating Biblical Truth and Contemporary Application by Daryl Eldridge
· Learning as Transformation: Critical Perspectives on a Theory in Progress by Jack Mezirow and Associates
UNIT GOALS
Unit 1: Course Introduction 
Unit 1 will provide you with the course syllabus and will introduce you to your professor. During this week, you will introduce yourself to fellow students and upload mentor information. 

Unit 1 reading assignment:

· Created to Learn, Chapter 1, 6
Major assignments due:

· Recruit mentor

Unit 2: Faith and Science—Forever Enemies?
Unit 2 frames the course in terms of Christian discipleship by means of Yount’s Disciplers’ Model (chap 1). Scientific knowing, the basis for educational psychology, is contrasted with five other ways of knowing. Finally, the overlap of God’s design of Man as Learner and science’s discovery of that design is analyzed (chap 2). Key question: Can we trust scientific theories to support the ministries of Christian teaching and learning?

“We take captive every thought to make it obedient to Christ.” (2 Cor. 10:5, NIV)

Unit 2 reading assignment:

· Created to Learn, Chapter 2
Major assignments due:

· Education Program Assessment, part 1
Unit 3: Development of Personality, Mind, and Moral Reasoning

Unit 3 analyzes life-long human learning through the lenses of Erik Erikson (chap 3), Jean Piaget (chap 4), and Lawrence Kohlberg (chap 5). These classical theorists provide fundamental insights into the growth of personality, cognitive structure, and moral reasoning. Key question: How does understanding of human development enhance the effectiveness of a church’s Christian education ministries? 

“And Jesus grew in wisdom and stature, and in favor with God and men.” (Luke 2:52, NIV)

Unit 3 reading assignment:

· Created to Learn, Chapters 3-5
Major assignments due:

· Reading discussion questions for Unit 1-3

Unit 4:  Behavioral Learning and Motivation
Unit 4 emphasizes the power of behavioral approaches to change behavior through B. F. Skinner’s operant conditioning and programmed instruction and Albert Bandura’s Social Learning (chap 7). Ethical issues of behavior change will be discussed as well as the Church as a Social Learning Environment.  Key question: How does our behavior, in itself, influence others to grow in the Lord?

“Not lording it over those entrusted to you, but being examples to the flock.” (1 Peter 5:3, NIV)

Unit 4 reading assignment:

· Created to Learn, Chapters 7, 12
Major assignments due:

· Writing Instructional Objectives
Unit 5: Cognitive Learning and Motivation
Unit 5 emphasizes the power of cognitive approaches to change thinking through Jerome Bruner’s Discovery Learning (chap 8) and Information Processing (chap 9). Piaget will be reviewed as a model for “renewing the mind” (Rom 12:2). Key question: How do we effectively convey biblical truths so that they may change the thinking of learners, resulting in life transformation?

“We have not stopped praying for you and asking God to fill you with the knowledge of his will through all spiritual wisdom and understanding … that you may live a life worthy of the Lord and may please him in every way: bearing fruit in every good work, growing in the knowledge of God. (Col 1:9-10, NIV)

Unit 5 reading assignment:

· Created to Learn, Chapters 8, 9
Major assignments due:

· Reading discussion questions for Unit 4-5
Unit 6: Affective (Humanistic) Learning and Motivation

Unit 6 emphasizes the power of humanistic approaches to change attitudes and values through personalizing the teaching-learning process (chap 10). Distinctions will be made among secular, classical (Renaissance and Reformation), and educational forms of humanism. Key question: How do we engage the hearts of our learners so that biblical truths are integrated into lifestyles and priorities?

Then [Jesus] said to them, "The Sabbath was made for man, not man for the Sabbath.” (Mark 2:27, NIV)

Unit 6 reading assignment:

· Created to Learn, Chapter 10, 13, 14
Major assignments due:

· Educational Program Assessment
Unit 7:  The Synergism of Christian Teaching, Discipling, and Equipping

Unit 7 presents Yount’s Christian Teachers’ Triad, a means to synthesize these three learning theory systems into a single approach to teaching based on the needs of learners. Jesus, the Master Teacher, serves as the Model as Prophet, Priest and King. Key question: How do we engage every learner in our class in order to help them develop a clear mind, a passionate heart, and a competent hand?

“I have become all things to all men so that by all possible means I might save some.” (1 Cor. 9:22, NIV)

Unit 7 reading assignment:
· Created to Learn, Chapters 11, 15
Major assignments due:

· Reading discussion questions for Units 6-7
Unit 8: Learning Assessment

During this unit, you will assess your learning during the course through a final meeting with your mentor, your mentor’s assessment, and the preparation of portfolio documents related to this course. 

Major assignments due:

· Learning assessment paper
· Student Assessment of Learning survey

· Update E-Portfolio

· Mentor completes Mentor Assessment of Learning survey
ASSIGNMENTS

Online Forum Discussion (Assessed weekly, Units 1-7)

A critical part of your learning during this course occurs through the online discussion forum. Forum postings are meant to be online conversations through which you share personal experience, knowledge, perspective, ideas, and opinion, based on the forum instructions. As with any “live” conversation, if you talk too long others will turn you off. If you speak too often with nothing to say, others will dismiss you. The same is true with online conversations. Keep your postings to no more than 3 or 4 paragraphs. Make them substantive by sharing something that contributes to the learning community. Avoid making your postings “mini academic papers.” You’ll have other opportunities to communicate using a more academic format. 

During each unit, you may earn up to a total of 40 points (280 points total for the course). You will earn points each unit according to the following scale:

· 0-2 quality postings = 0 points earned for the unit

· 3-5 quality postings = 10 point earned for the unit

· 6-8 quality postings = 30 points earned for the unit

· 9 or more quality postings = 40 points earned for the unit

To be a participant in the learning community of your course, you are expected to add a new discussion topic to each forum by Thursday night and engage fellow students in relevant forum conversations through the remainder of the unit. 
For more information about what is considered to be a “quality posting,” read “Forum Standards.” Your participation in your course’s online learning community is considered essential for a successful learning experience. Consistent failure to participate in forum discussions as assigned is grounds for a “forced withdrawal” from the course. 

Reading Discussion Questions (Due Units 3, 5, 7)

The purpose of this assignment is to help you document insights from your reading and facilitate your application of reading materials. To complete this assignment, respond to the three sets of reading-related questions (Unit 3, Unit 5, and Unit 7), due by the end of the unit in which they are given. 
Use the Rockbridge Seminary “Guide to Form and Style” to the extent that it applies to this assignment. The deadline to complete this assignment is the end of the unit in which the reading questions are assigned (Unit 3, Unit 5, and Unit 7). During each of these units, you will see an upload site for this assignment. 

Through the completion of this assignment, you may earn up to 150 points (up to 50 points for each set of reading questions). This assignment is required in order to pass the course. If you miss an assignment deadline, you may earn partial points by submitting the assignment during a grace week immediately following the assignment deadline. No late assignments are received after the end of Unit 8. 

Writing Instructional Objectives (due Unit 4)

The purpose of this assignment is to help you learn how to write instructional objectives. William Yount presents three domains of learning (chapter 6): cognitive, affective, and psychomotor. Each domain has levels of learning (cognitive has six, affective has five, and psychomotor has seven). To fulfill this assignment, write a complete instructional objective that reflects each domain and learning level (a total of eighteen instructional objectives) using the format suggested by Yount in chapter 6. Choose a different Scripture or Scripture passage on which to base each objective. 

Use the Rockbridge Seminary “Guide to Form and Style” to the extent that it applies to this assignment.  The deadline to complete this assignment is the end of Unit 4. During Unit 4, you will see an upload site for this assignment. 

Through the completion of this assignment, you may earn up to 150 points. This assignment is required in order to pass the course. If you miss an assignment deadline, you may earn partial points by submitting the assignment during a grace week immediately following the assignment deadline. No late assignments are received after the end of Unit 8. 

Educational Program Assessment (due Unit 6)
The purpose of this assignment is to help you learn how to assess an educational program of a local church based on a Christian application of learning theory systems (Unit 3, Yount). To fulfill this assignment, write a 2500-3500 word assessment report that includes the following steps: 

1. Choose an educational program to assess: adult ministry, youth ministry, or children’s ministry.
2. Assess the educational program for effectiveness in (a) teaching for behavior change, (b) teaching for understanding, and (c) teaching for attitude change. 

3. Include in the process of your assessment (a) an interview with the person responsible for the educational program, (b) a study of the curriculum being used, (c) a meeting with a focus group of teachers (three or more), and (d) the observation of a teaching session. 

4. Develop recommendations on how the educational program can improve its teaching effectiveness based on the Christian application of learning theory systems. 

Include in your assessment report the following sections: 

1. An assessment description that identifies the church, educational program being assessed, person interviewed, curriculum studied, focus group assembled, and teaching session observed
2. An assessment report that presents your findings based on the Christian application of learning theory systems (using Yount’s Unit 3 as a guide)

3. Recommendations on how the educational program can improve its teaching effectiveness based on the Christian application of learning theory systems
Your assignment will be completed in two parts: 

· Part 1: Identify the church and educational program you will assess – due at the end of Unit 2

· Part 2: Submit your assessment report - due at the end of Unit 6
Use the Rockbridge Seminary “Guide to Form and Style” to the extent that it applies to this assignment.  
Through the completion of this assignment, you may earn up to 200 points (Part 1: 50 points, Part 2: 150 points). This assignment is required in order to pass the course. If you miss an assignment deadline, you may earn partial points by submitting the assignment during a grace week immediately following the assignment deadline. No late assignments are received after the end of Unit 8. 

Course Mentor Relationship (All term)

Rockbridge Seminary requires you to establish a relationship with a mentor who will support you while this course is in session. The seminary suggests that, if possible, you select a mentor who demonstrates the competency or competencies related to this course. 
A mentor may be in full-time or bi-vocational ministry, may be semi-retired from ministry, or may be a non-vocational ministry leader who has professional and leadership skill sets that relate closely to the course. Your mentor may be in your church, a ministry leader in another congregation nearby, or in another city. The seminary does not discourage students from recruiting a mentor of another gender due to the ministry coaching nature of the mentor role as defined by the seminary, assuming appropriate relational boundaries are protected with integrity. 
A mentor should have a seminary degree or, if not, the appropriate educational, professional, and ministerial experience to help you meet your learning goals. Your mentor may not be another Rockbridge student (unless your mentor has already earned a seminary degree). Under no circumstances may your mentor be a fellow student enrolled in the same course as you (including other course sections) or a family member. If there are multiple Rockbridge students from the same church, meeting together in “leadership cluster” sessions with a common mentor can fulfill this course mentor requirement and add the value of group perspective. 
The course mentor relationship includes but is not limited to the following actions:

· Meet with your mentor at the beginning of the course (during Unit 1 or Unit 2) to review the syllabus (particularly the competency and learning indicators), share your learning expectations, and discuss the mentor role. 
· Have weekly contact with your mentor either by email, telephone, or personal meeting to discuss what you are learning in the course and to ask questions or seek perspective related to the course material. 

· Hold a learning evaluation meeting at the conclusion of your course (during Unit 7 or Unit 8) to discuss what you learned in the course. 

· Include specific insights and perspectives gained through your course mentor relationship in your Learning Assessment Paper.
· Confirm that your mentor completes the Mentor Assessment of Learning survey during Unit 8. 
The quality of your mentor experience will be based on: (1) the initiative of you, the learner; (2) the experience the mentor brings to the table; (3) the mentor’s availability and willingness to devote TIME to you, and (4) the mentor’s ability to speak truth into your life, even when the truth is not pleasant. Select mentors who have experience in the ministry areas where you need to grow.  

You must recruit your mentor before the end of Unit 1. Your mentor must complete the Mentor Assessment of Learning survey before the end of Unit 8. 

Through the completion of this assignment, you may earn up to 110 points (recruit mentor: 50 points, mentor survey done: 60 points). The completion of this assignment is required in order to pass this course. 
Learning Assessment Paper (Due Unit 8)
The purpose of the Learning Assessment is to give you an opportunity to assess your personal learning in this course. Use the following questions as a guide to write a 750-1000 word assessment:
· Your assessment of yourself at the start of this course vs. at the end of the course. How did you develop? Explain. 
· Any unexpected strengths or weaknesses you were surprised to find. Explain. 
· How your learning in this course has impacted your overall ministry calling (e.g. affirmation, clarification, and/or prompted further questions). Explain. 
· Specific insights and perspectives gained through interaction with your mentor throughout the course.

The Rockbridge Seminary “Guide to Form and Style” applies.  The deadline to complete this assignment is the end of Unit 8. During Unit 8, you will see an upload site for this assignment. 

Through the completion of this assignment, you may earn up to 110 points. The completion of this assignment by the end of Unit 8 is required in order to pass this course. No late assignments are received after the end of Unit 8. 

Portfolio Development

Before you are permitted to enroll in the Capstone Course (your final course named “Practicing the Focused Life”), your Ministry Portfolio will be reviewed for completeness.  Only if your portfolio is built correctly and contains the documents appropriate to your educational program will you be permitted to enroll in the Capstone Course. To review the portfolio requirements for your educational program, visit “Portfolio Guidelines & Tips” on your classroom course page. When you discuss the Capstone Course with fellow students, remember that portfolio requirements are different depending on the educational program. 

Grading

Through the completion of assignments you will earn points as a means of assessing your learning progress. A total of 1000 points is possible. A minimum of 800 points is required to complete this course. The following is a summary of the assignments listed above:
· Participate in forum discussions across 7 units. Earn up to 40 points in each unit for a total of up to 280 points. 

· Complete three sets of reading discussion questions (Unit 3, 5, 7). Earn up to 50 points per set for a total of up to 150 points. 

· Write instructional objectives (Unit 4). Earn up to 150 points. 

· Write an educational program assessment report (parts due Unit 2, 6). Earn up to a total of 200 points. 

· Recruit a course mentor (Unit 1) and maintain a relationship throughout the course. Mentor completes the Mentor Assessment of Learning Survey (Unit 8). Earn up to 110 points total. 
· Write a learning assessment paper (Unit 8). Earn up to 110 points. 

You MUST complete all assignments to pass this course. You MUST engage in forum discussions on multiple days during each unit. Building a learning community is a critical component of online learning. Consistent failure to participate in forum discussions as assigned is grounds for an automatic withdrawal from the course. No late assignments may be submitted after the end of Unit 8. Professors may assign an “Incomplete” grade ONLY in the case of serious illness or death in the family. Incomplete grades automatically change to “Unsatisfactory” at the end of three weeks following the close of this term unless the professor notifies the seminary that the necessary course work has been completed. 

Academic guidelines in the Rockbridge Seminary Catalog are a part of the Learning Contract for this course and should be reviewed. These guidelines may have been updated since your last class. The Rockbridge grading system (developed based on a review of other graduate-level, learner-focused academic programs around the nation) provides two options - "Satisfactory" and "Unsatisfactory.” Your final grade in this course will be either (a) "Satisfactory" if you earn 800 points or above or (b) "Unsatisfactory" if you earn below 800 points. An “S” or “U” will show on your transcript. The number of points you earn will not be recorded on your transcript. 

EXPECTATIONS OF YOU 

Frequency of log-in
You are expected to log on to your course about 5 days a week (especially Units 2-7). The time of day that you log on is according to your own personal schedule. If you know before the course begins that you will not have Internet access for five days or more during this course because of travel or any other reason, we recommend that you drop this course before it begins and register for it again in the future. Because of the interactive nature of course, it is not possible to "do assignments ahead of time." Lack of participation in your course may be grounds for an automatic dismissal.  
 

Internet access
This course will assume that you have Internet access. If you have computer problems or plan travel during your course, the burden is on you to locate Internet access in order to complete your course assignments and to participate in your course’s learning community. There is no provision for a student who loses Internet access in the middle of a course other than to drop the course. 

 
You are manager of your own learning
Since this course is learner-focused by design, you direct your own learning within the learning process designed into the course. You are responsible for meeting deadlines and submitting assignments. If you have questions, your professor is available to help you. You bear the responsibility to keep your professor informed if you have problems. 
 

Your professor
Your professor serves as a “learning coach and ministry mentor,” supporting you with perspective, clarification, and additional resources. Take advantage of your professor and contact him or her if there is a way they can serve you in your learning process. At the end of the course, you will have an opportunity to evaluate how well this course helped you to learn. We strive for excellence in learning design and depend on you to be a part of our improvement process. 

Communication with professor

When you email your professor, please identify yourself by name and by the course in which you are enrolled. Professors have many students and cannot be expected to recognize you from just your email address. 

Online Discussion Etiquette

Rockbridge Seminary believes that diversity of thought can exist in the Kingdom of God among those who seriously seek His truth. Part of your seminary education is learning how to communicate your beliefs thoughtfully and with civility to others and how to consider thoughtfully and with civility the beliefs of others, even when there is passionate disagreement. In this exchange of ideas, you are expected to show respect to fellow students by keeping confidences, by refraining from making snap or harsh judgments, and by giving fellow students permission to point out any actions you take which they perceive to be inconsistent with this online discussion etiquette. 

No Spam Policy

Rockbridge Seminary supports a “No Spam” policy. PLEASE do not add fellow students or Rockbridge Seminary personnel to your broadcast email lists.
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